
 

 
©EEK & SENSE Partners 2022. All rights reserved.                                                                Page 1             

 

 

Wellbeing Strategy –  
Resources & References 

 

Aknin, L. B., De Neve, J.-E., Dunn, E. W., Fancourt, D. E., Goldberg, E., Helliwell, J. F., Jones, S. P., Karam, E., 
Layard, R., Lyubomirsky, S., Rzepa, A., Saxena, S., Thornton, E. M., VanderWeele, T. J., Whillans, A. V., 
Zaki, J., Karadag, O., & Ben Amor, Y. (2022). Mental Health During the First Year of the COVID-19 
Pandemic: A Review and Recommendations for Moving Forward. Perspectives on Psychological 
Science, 17(4), 915–936. https://doi.org/10.1177/17456916211029964 

 
Bakker, A. B. (2015). Towards a multilevel approach of employee well-being. European Journal of Work 

and Organizational Psychology, 24(6), 839–843. https://doi.org/10.1080/1359432X.2015.1071423 
 
Dalziel, P. (2019). Wellbeing economics in public policy: A distinctive Australasian contribution? The 

Economic and Labour Relations Review, 30(4), 478–497. 
https://doi.org/10.1177/1035304619879808 

 
Dooris, M., Farrier, A., & Froggett, L. (2018). Wellbeing: The challenge of ‘operationalising’ an holistic 

concept within a reductionist public health programme. Perspectives in Public Health, 138(2), 93–99. 
https://doi.org/10.1177/1757913917711204 

 
Dunn, L. A., Jamil Zaki, Elizabeth. (2021, July 4). The Pandemic Did Not Affect Mental Health the Way You 

Think. The Atlantic. https://www.theatlantic.com/ideas/archive/2021/07/covid-19-did-not-affect-
mental-health-way-you-think/619354/ 

 
Ilies, R., Schwind, K. M., & Heller, D. (2007a). Employee well-being: A multilevel model linking work and 

nonwork domains. European Journal of Work and Organizational Psychology, 16(3), 326–341. 
https://doi.org/10.1080/13594320701363712 

 
Ilies, R., Schwind, K. M., & Heller, D. (2007b). Employee well-being: A multilevel model linking work and 

nonwork domains. European Journal of Work and Organizational Psychology, 16(3), 326–341. 
https://doi.org/10.1080/13594320701363712 

 
It’s Wellbeing, Stupid. (n.d.). Retrieved July 25, 2022, from https://wellbeing.hmc.ox.ac.uk/article/its-

wellbeing-stupid 
 
Johnson, A., Dey, S., Nguyen, H., Groth, M., Joyce, S., Tan, L., Glozier, N., & Harvey, S. B. (2020). A review 

and agenda for examining how technology-driven changes at work will impact workplace mental 
health and employee well-being. Australian Journal of Management, 45(3), 402–424. 
https://doi.org/10.1177/0312896220922292 

 
Lordan, G., & Stringer, E.-J. (2022). People versus machines: The impact of being in an automatable job on 

Australian worker’s mental health and life satisfaction. Economics & Human Biology, 46, 101144. 
https://doi.org/10.1016/j.ehb.2022.101144 

 
Managing complexity in projects: Extending the Cynefin framework | Elsevier Enhanced Reader. (n.d.). 

https://doi.org/10.1016/j.plas.2021.100017 
 
More than one third of UK employees are unhappy in their jobs. (2022, January 26). The Independent. 

https://www.independent.co.uk/life-style/uk-adults-job-satisfaction-poll-b2000198.html 

https://doi.org/10.1177/17456916211029964
https://doi.org/10.1080/1359432X.2015.1071423
https://doi.org/10.1177/1035304619879808
https://doi.org/10.1177/1757913917711204
https://www.theatlantic.com/ideas/archive/2021/07/covid-19-did-not-affect-mental-health-way-you-think/619354/
https://www.theatlantic.com/ideas/archive/2021/07/covid-19-did-not-affect-mental-health-way-you-think/619354/
https://doi.org/10.1080/13594320701363712
https://doi.org/10.1080/13594320701363712
https://wellbeing.hmc.ox.ac.uk/article/its-wellbeing-stupid
https://wellbeing.hmc.ox.ac.uk/article/its-wellbeing-stupid
https://doi.org/10.1177/0312896220922292
https://doi.org/10.1016/j.ehb.2022.101144
https://doi.org/10.1016/j.plas.2021.100017
https://www.independent.co.uk/life-style/uk-adults-job-satisfaction-poll-b2000198.html


 

Page 2 
 

©EEK & SENSE Partners 2022. All rights reserved.                                                                Page 2             

 

 

Organizational context matters: Psychosocial safety climate as a precursor to team and individual 
motivational functioning. (2022). Safety Science. 

 
Phillips, R., Evans, B., & Muirhead, S. (2015). Curiosity, place and wellbeing: Encouraging place-specific 

curiosity as a ‘way to wellbeing.’ Environment and Planning A: Economy and Space, 47(11), 2339–
2354. https://doi.org/10.1177/0308518X15599290 

 
Roy, M. J., Farmer, J., & Mandiberg, J. M. (2021a). Social Enterprise, Health, and Wellbeing. In M. J. Roy & 

J. Farmer, Social Enterprise, Health, and Wellbeing (1st ed., pp. 1–23). Routledge. 
https://doi.org/10.4324/9781003125976-1 

 
Roy, M. J., Farmer, J., & Mandiberg, J. M. (2021b). Social Enterprise, Health, and Wellbeing. In M. J. Roy & 

J. Farmer, Social Enterprise, Health, and Wellbeing (1st ed., pp. 1–23). Routledge. 
https://doi.org/10.4324/9781003125976-1 

 
Seeing Is Believing: Making Wellbeing More Tangible. (2022). PERSPECTIVE Article Front. Psychol., 14 

March 2022. https://www.frontiersin.org/articles/10.3389/fpsyg.2022.809108/full 
 
Social Enterprise, health and wellbeing: A timely topic for uncertain times? (n.d.). Social Enterprise, Health 

and Wellbeing: Theory, Method and Practice. https://www.researchgate.net/profile/Michael-Roy-
7/publication/352897162_Social_Enterprise_Health_and_Wellbeing_A_Timely_Topic_for_Uncertain
_Times/links/60ea0aef0fbf460db8fa85a8/Social-Enterprise-Health-and-Wellbeing-A-Timely-Topic-
for-Uncertain-Times.pdf 

 
Tolentino, L. R., Lajom, J. A. L., Sibunruang, H., & Garcia, P. R. J. M. (2022). The bright side of loving your 

work: Optimism as a mediating mechanism between work passion and employee outcomes. 
Personality and Individual Differences, 194, 111664. https://doi.org/10.1016/j.paid.2022.111664 

 
Understanding the psycho-environmental potential functions of a green building to promote employee 

health, wellbeing and productivity: A theoretical perspective | Elsevier Enhanced Reader. (n.d.). 
https://doi.org/10.1016/j.buildenv.2021.108268 

 
Wellbeing economy: An effective paradigm to mainstream post-growth policies? (2022). Ecological 

Economics. http://www.robertcostanza.com/wp-content/uploads/2021/12/2022_J_Fioramonti-et-
al.-wellbeing-economy-EcolEcon.pdf 

 
Wellbeing-oriented organizations: Connecting human flourishing with ecological regeneration. (2021). 

https://onlinelibrary.wiley.com/doi/pdfdirect/10.1111/beer.12421 
 
Why You Should Think Twice About Wanting to Work on Weekends. (n.d.). Retrieved July 25, 2022, from 

https://wellbeing.hmc.ox.ac.uk/article/why-you-should-think-twice-about-wanting-to-work-on-
weekends 

 
Work and worker health in the post-pandemic world: A public health perspective. (2022). Lancet Public 

Health 2022; 7: E188–94. https://www.thelancet.com/journals/lanpub/article/PIIS2468-
2667(21)00259-0/fulltext 

 
Workforce happiness is a strategy, not an endpoint. (2022, June 1). The Globe and Mail. 

https://www.theglobeandmail.com/business/adv/article-workforce-happiness-is-a-strategy-not-an-
endpoint/ 

https://doi.org/10.1177/0308518X15599290
https://doi.org/10.4324/9781003125976-1
https://doi.org/10.4324/9781003125976-1
https://www.frontiersin.org/articles/10.3389/fpsyg.2022.809108/full
https://www.researchgate.net/profile/Michael-Roy-7/publication/352897162_Social_Enterprise_Health_and_Wellbeing_A_Timely_Topic_for_Uncertain_Times/links/60ea0aef0fbf460db8fa85a8/Social-Enterprise-Health-and-Wellbeing-A-Timely-Topic-for-Uncertain-Times.pdf
https://www.researchgate.net/profile/Michael-Roy-7/publication/352897162_Social_Enterprise_Health_and_Wellbeing_A_Timely_Topic_for_Uncertain_Times/links/60ea0aef0fbf460db8fa85a8/Social-Enterprise-Health-and-Wellbeing-A-Timely-Topic-for-Uncertain-Times.pdf
https://www.researchgate.net/profile/Michael-Roy-7/publication/352897162_Social_Enterprise_Health_and_Wellbeing_A_Timely_Topic_for_Uncertain_Times/links/60ea0aef0fbf460db8fa85a8/Social-Enterprise-Health-and-Wellbeing-A-Timely-Topic-for-Uncertain-Times.pdf
https://www.researchgate.net/profile/Michael-Roy-7/publication/352897162_Social_Enterprise_Health_and_Wellbeing_A_Timely_Topic_for_Uncertain_Times/links/60ea0aef0fbf460db8fa85a8/Social-Enterprise-Health-and-Wellbeing-A-Timely-Topic-for-Uncertain-Times.pdf
https://doi.org/10.1016/j.paid.2022.111664
https://doi.org/10.1016/j.buildenv.2021.108268
http://www.robertcostanza.com/wp-content/uploads/2021/12/2022_J_Fioramonti-et-al.-wellbeing-economy-EcolEcon.pdf
http://www.robertcostanza.com/wp-content/uploads/2021/12/2022_J_Fioramonti-et-al.-wellbeing-economy-EcolEcon.pdf
https://onlinelibrary.wiley.com/doi/pdfdirect/10.1111/beer.12421
https://wellbeing.hmc.ox.ac.uk/article/why-you-should-think-twice-about-wanting-to-work-on-weekends
https://wellbeing.hmc.ox.ac.uk/article/why-you-should-think-twice-about-wanting-to-work-on-weekends
https://www.thelancet.com/journals/lanpub/article/PIIS2468-2667(21)00259-0/fulltext
https://www.thelancet.com/journals/lanpub/article/PIIS2468-2667(21)00259-0/fulltext
https://www.theglobeandmail.com/business/adv/article-workforce-happiness-is-a-strategy-not-an-endpoint/
https://www.theglobeandmail.com/business/adv/article-workforce-happiness-is-a-strategy-not-an-endpoint/


 

Page 3 
 

©EEK & SENSE Partners 2022. All rights reserved.                                                                Page 3             

 

 

Wellbeing Strategy (Culture) –  
Resources & References 

 

Bao, H., Liu, C., Ma, J., Feng, J., & He, H. (2022). When job resources function as a stress buffer: A resource 
allocation perspective of the job demands-resources model. Personality and Individual Differences, 
192, 111591. https://doi.org/10.1016/j.paid.2022.111591 

 
Culture, employee well-being and engagement relationship: An empirical study. (2022). International 

Journal of Business and Globalisation 1(1):1. 
 
Dickson-Swift, V., Fox, C., Marshall, K., Welch, N., & Willis, J. (2014). What really improves employee 

health and wellbeing: Findings from regional Australian workplaces. International Journal of 
Workplace Health Management, 7(3), 138–155. https://doi.org/10.1108/IJWHM-10-2012-0026 

 
Dóra, K., Péter, R., Péter, S. Z., & Andrea, C. (2019a). The Effect of Organizational Culture on Employee 

Well- Being: Work-Related Stress, Employee Identification, Turnover Intention. Journal of 
International Cooperation and Development, 2(2), 19. https://doi.org/10.36941/jicd-2019-0010 

 
Dóra, K., Péter, R., Péter, S. Z., & Andrea, C. (2019b). The Effect of Organizational Culture on Employee 

Well- Being: Work-Related Stress, Employee Identification, Turnover Intention. Journal of 
International Cooperation and Development, 2(2), 19. https://doi.org/10.36941/jicd-2019-0010 

 
Hine, R., Patrick, P., Berger, E., Diamond, Z., Hammer, M., Morris, Z. A., Fathers, C., & Reupert, A. (2022). 

From struggling to flourishing and thriving: Optimizing educator wellbeing within the Australian 
education context. Teaching and Teacher Education, 115, 103727. 
https://doi.org/10.1016/j.tate.2022.103727 

 
Janna Olynick & Han Z. Li1. (2020). Organizational Culture and Its Relationship with Employee Stress, 

Enjoyment of Work and Productivity. International Journal of Psychological Studies; Vol. 12, No. 2; 
2020. https://pdfs.semanticscholar.org/ebd5/5fd0ddf0fc5a0fd03f56c29bb8435542725b.pdf 

 
Mohan1*, H., & , Dr Zahoor Ahmed Lone2. (n.d.). INCORPORATING PSYCHOLOGICAL WELL-BEING AS A 

POLICY IN MULTIFACETED CORPORATE CULTURE. Forthcoming, Journal of Positive School Psychology 
2717-7564. 

 
Organizational Culture and Job Demands and Resources: Their Impact on Employees’ Wellbeing in a 

Multivariate Multilevel Model. (2019). International Journal of Environmental Research and Public 
Health. file:///C:/Users/CarlyArkinstall/Downloads/ijerph-16-03006.pdf 

 
PERSONAL ORGANIZATIONAL WELL-BEING AND QUALITY OF ORGANIZATIONAL LIFE: THE MEDIATING 

ROLE OF ORGANIZATIONAL CULTURE. (n.d.). 
https://www.scielo.br/j/ram/a/qGgRg6HzK36ZdvDGqHrkJGy/?format=pdf&lang=en 

 
The Effect of Organizational Culture on Employee Well- Being: Work Related Stress, Employee 

Identification, Turnover Intention. (2019). Journal of International Cooperation and Development. 
file:///C:/Users/CarlyArkinstall/Downloads/10692-Article%20Text-41277-1-10-20200123.pdf 

 

https://doi.org/10.1016/j.paid.2022.111591
https://doi.org/10.1108/IJWHM-10-2012-0026
https://doi.org/10.36941/jicd-2019-0010
https://doi.org/10.36941/jicd-2019-0010
https://doi.org/10.1016/j.tate.2022.103727
https://pdfs.semanticscholar.org/ebd5/5fd0ddf0fc5a0fd03f56c29bb8435542725b.pdf
https://doi.org/file:/C:/Users/CarlyArkinstall/Downloads/ijerph-16-03006.pdf
https://www.scielo.br/j/ram/a/qGgRg6HzK36ZdvDGqHrkJGy/?format=pdf&lang=en
https://doi.org/file:/C:/Users/CarlyArkinstall/Downloads/10692-Article%20Text-41277-1-10-20200123.pdf


 

Page 4 
 

©EEK & SENSE Partners 2022. All rights reserved.                                                                Page 4             

 

 

Yates, A., Dombroski, K., & Dionisio, R. (2022). Dialogues for wellbeing in an ecological emergency: 
Wellbeing-led governance frameworks and transformative Indigenous tools. Dialogues in Human 
Geography, 20438206221102956. https://doi.org/10.1177/20438206221102957 

 
 

Wellbeing Strategy (Definitions) –  
Resources & References 

 

Important Goals, Meanings, and Relationships in Flourishing and Languishing States: Towards Patterns of 
Well-being. (2021). Applied Research in Quality of Life Volume 16, Pages573–609 (2021). 
https://link.springer.com/content/pdf/10.1007/s11482-019-09771-8.pdf 

 
Parker, S. K., Jorritsma, K., & Griffin, M. A. (2021). Shifting the Mental Health Conversation: Present and 

Future Applications of the “Thrive at Work” Framework: Present and Future Applications. In P. 
Brough, E. Gardiner, & K. Daniels (Eds.), Handbook on Management and Employment Practices (pp. 
1–21). Springer International Publishing. https://doi.org/10.1007/978-3-030-24936-6_37-1 
 

 

Wellbeing Strategy (HRM) –  
Resources & References 

 

A Review of Resilience and Well-being in Human Resource Management Perspective Literature. (2021). 
Proceedings of the 11th Annual International Conference on Industrial Engineering and Operations 
Management Singapore, March 7-11, 2021. https://www.researchgate.net/profile/Jumadil-
Saputra/publication/353306823_A_Review_of_Resilience_and_Well-
being_in_Human_Resource_Management_Perspective_Literature_Keywords_Resilience_well-
being_Human_Resources_Management_HRM_a_mini-
review_approach/links/60f290c916f9f313008be6fa/A-Review-of-Resilience-and-Well-being-in-
Human-Resource-Management-Perspective-Literature-Keywords-Resilience-well-being-Human-
Resources-Management-HRM-a-mini-review-approach.pdf 

 
Brower, K. J., Brazeau, C. M. L. R., Kiely, S. C., Lawrence, E. C., Farley, H., Berliner, J. I., Bird, S. B., Ripp, J., & 

Shanafelt, T. (n.d.). The Evolving Role of the Chief Wellness Officer in the Management of Crises by 
Health Care Systems: Lessons from the Covid-19 Pandemic. NEJM Catalyst, 2(5). 
https://doi.org/10.1056/CAT.20.0612 

 
Cignitas1, C. P., Arevalo2, Juan Antonio Torrents, & & Jordi Vilajosana Crusells2. (2022). Literature Review 

on the Effect of Balanced Scorecard on Employee Wellbeing. International Journal of Business and 
Management; Vol. 17, No. 3; 2022. file:///C:/Users/CarlyArkinstall/Downloads/6215d65107712.pdf 

 
Jain, N., & Aggarwal, S. (2021). Wellbeing of Employees During COVID-19 Pandemic: A Study of Innovative 

HR Practices of Organisations. Indian Journal of Public Administration, 67(4), 573–586. 
https://doi.org/10.1177/00195561211057383 

 

https://doi.org/10.1177/20438206221102957
https://link.springer.com/content/pdf/10.1007/s11482-019-09771-8.pdf
https://doi.org/10.1007/978-3-030-24936-6_37-1
https://www.researchgate.net/profile/Jumadil-Saputra/publication/353306823_A_Review_of_Resilience_and_Well-being_in_Human_Resource_Management_Perspective_Literature_Keywords_Resilience_well-being_Human_Resources_Management_HRM_a_mini-review_approach/links/60f290c916f9f313008be6fa/A-Review-of-Resilience-and-Well-being-in-Human-Resource-Management-Perspective-Literature-Keywords-Resilience-well-being-Human-Resources-Management-HRM-a-mini-review-approach.pdf
https://www.researchgate.net/profile/Jumadil-Saputra/publication/353306823_A_Review_of_Resilience_and_Well-being_in_Human_Resource_Management_Perspective_Literature_Keywords_Resilience_well-being_Human_Resources_Management_HRM_a_mini-review_approach/links/60f290c916f9f313008be6fa/A-Review-of-Resilience-and-Well-being-in-Human-Resource-Management-Perspective-Literature-Keywords-Resilience-well-being-Human-Resources-Management-HRM-a-mini-review-approach.pdf
https://www.researchgate.net/profile/Jumadil-Saputra/publication/353306823_A_Review_of_Resilience_and_Well-being_in_Human_Resource_Management_Perspective_Literature_Keywords_Resilience_well-being_Human_Resources_Management_HRM_a_mini-review_approach/links/60f290c916f9f313008be6fa/A-Review-of-Resilience-and-Well-being-in-Human-Resource-Management-Perspective-Literature-Keywords-Resilience-well-being-Human-Resources-Management-HRM-a-mini-review-approach.pdf
https://www.researchgate.net/profile/Jumadil-Saputra/publication/353306823_A_Review_of_Resilience_and_Well-being_in_Human_Resource_Management_Perspective_Literature_Keywords_Resilience_well-being_Human_Resources_Management_HRM_a_mini-review_approach/links/60f290c916f9f313008be6fa/A-Review-of-Resilience-and-Well-being-in-Human-Resource-Management-Perspective-Literature-Keywords-Resilience-well-being-Human-Resources-Management-HRM-a-mini-review-approach.pdf
https://www.researchgate.net/profile/Jumadil-Saputra/publication/353306823_A_Review_of_Resilience_and_Well-being_in_Human_Resource_Management_Perspective_Literature_Keywords_Resilience_well-being_Human_Resources_Management_HRM_a_mini-review_approach/links/60f290c916f9f313008be6fa/A-Review-of-Resilience-and-Well-being-in-Human-Resource-Management-Perspective-Literature-Keywords-Resilience-well-being-Human-Resources-Management-HRM-a-mini-review-approach.pdf
https://www.researchgate.net/profile/Jumadil-Saputra/publication/353306823_A_Review_of_Resilience_and_Well-being_in_Human_Resource_Management_Perspective_Literature_Keywords_Resilience_well-being_Human_Resources_Management_HRM_a_mini-review_approach/links/60f290c916f9f313008be6fa/A-Review-of-Resilience-and-Well-being-in-Human-Resource-Management-Perspective-Literature-Keywords-Resilience-well-being-Human-Resources-Management-HRM-a-mini-review-approach.pdf
https://www.researchgate.net/profile/Jumadil-Saputra/publication/353306823_A_Review_of_Resilience_and_Well-being_in_Human_Resource_Management_Perspective_Literature_Keywords_Resilience_well-being_Human_Resources_Management_HRM_a_mini-review_approach/links/60f290c916f9f313008be6fa/A-Review-of-Resilience-and-Well-being-in-Human-Resource-Management-Perspective-Literature-Keywords-Resilience-well-being-Human-Resources-Management-HRM-a-mini-review-approach.pdf
https://doi.org/10.1056/CAT.20.0612
https://doi.org/file:/C:/Users/CarlyArkinstall/Downloads/6215d65107712.pdf
https://doi.org/10.1177/00195561211057383


 

Page 5 
 

©EEK & SENSE Partners 2022. All rights reserved.                                                                Page 5             

 

 

Kowalski, T. H. P., & Loretto, W. (2017). Well-being and HRM in the changing workplace. The International 
Journal of Human Resource Management, 28(16), 2229–2255. 
https://doi.org/10.1080/09585192.2017.1345205 

 
Merdiaty, N., Omar, K., Saputra, J., & Bon, A. T. (2021a). A Review of Resilience and Well-being in Human 

Resource Management Perspective Literature. 16. 
 
P M, N., Zakkariya, K. A., & Philip, A. V. (2022). Enhancing employee wellbeing – an employability 

perspective. Benchmarking: An International Journal, ahead-of-print(ahead-of-print). 
https://doi.org/10.1108/BIJ-03-2021-0116 

 
Ripp, J., & Shanafelt, T. (2020). The Health Care Chief Wellness Officer: What the Role Is and Is Not. 

Academic Medicine, 95(9), 1354–1358. https://doi.org/10.1097/ACM.0000000000003433 
 
Yarker, J., Donaldson-Feilder, E., & Lewis, R. (2022). Management Competencies for Health and Wellbeing. 

In P. Brough, E. Gardiner, & K. Daniels (Eds.), Handbook on Management and Employment Practices 
(pp. 91–115). Springer International Publishing. https://doi.org/10.1007/978-3-030-29010-8_4 

 
Zhang, F., & Parker, S. K. (2022). Reducing demands or optimizing demands? Effects of cognitive appraisal 

and autonomy on job crafting to change one’s work demands. European Journal of Work and 
Organizational Psychology, 1–14. https://doi.org/10.1080/1359432X.2022.2032665 

 

Wellbeing Strategy (Leadership) –  
Resources & References 

 

Bhattacharyya, R., Verma, P., & Basu, S. D. (2020, April 3). In times of Covid-19 crisis, top companies give 
priority to employees’ wellbeing. The Economic Times. 
https://economictimes.indiatimes.com/news/company/corporate-trends/in-times-of-covid-19-
crisis-top-companies-give-priority-to-employees-wellbeing/articleshow/74964709.cms 

 
Business Leaders Need to Remember: You Are Still Mortal. (n.d.). Retrieved July 25, 2022, from 

https://news.yahoo.com/business-leaders-remember-still-mortal-145831302.html 
 
Cangiano, F., Parker, S. K., & Yeo, G. B. (2019). Does daily proactivity affect well-being? The moderating 

role of punitive supervision. Journal of Organizational Behavior, 40(1), 59–72. 
https://doi.org/10.1002/job.2321 

 
Chakraborty, A., & Mahanta, M. (2019). Employee Wellbeing – Are Organizations Addressing it the Correct 

Way? IRA-International Journal of Management & Social Sciences (ISSN 2455-2267), 17. 
https://doi.org/10.21013/jmss.v14.n2sp.p3 

 
Cignitas1, C. P., Arevalo2, Juan Antonio Torrents, & & Jordi Vilajosana Crusells2. (2022). Literature Review 

on the Effect of Balanced Scorecard on Employee Wellbeing. International Journal of Business and 
Management; Vol. 17, No. 3; 2022. file:///C:/Users/CarlyArkinstall/Downloads/6215d65107712.pdf 

 

https://doi.org/10.1080/09585192.2017.1345205
https://doi.org/10.1108/BIJ-03-2021-0116
https://doi.org/10.1097/ACM.0000000000003433
https://doi.org/10.1007/978-3-030-29010-8_4
https://doi.org/10.1080/1359432X.2022.2032665
https://economictimes.indiatimes.com/news/company/corporate-trends/in-times-of-covid-19-crisis-top-companies-give-priority-to-employees-wellbeing/articleshow/74964709.cms
https://economictimes.indiatimes.com/news/company/corporate-trends/in-times-of-covid-19-crisis-top-companies-give-priority-to-employees-wellbeing/articleshow/74964709.cms
https://news.yahoo.com/business-leaders-remember-still-mortal-145831302.html
https://doi.org/10.1002/job.2321
https://doi.org/10.21013/jmss.v14.n2sp.p3
https://doi.org/file:/C:/Users/CarlyArkinstall/Downloads/6215d65107712.pdf


 

Page 6 
 

©EEK & SENSE Partners 2022. All rights reserved.                                                                Page 6             

 

 

Creek, S. A., Kuhn, K. M., & Sahaym, A. (2019). Board Diversity and Employee Satisfaction: The Mediating 
Role of Progressive Programs. Group & Organization Management, 44(3), 521–548. 
https://doi.org/10.1177/1059601117740498 

 
Employers need to seek out genuine value when offering health and wellbeing support. (2022, July 13). 

Make a Difference - Workplace Culture, Mental Health, Wellbeing. 
https://makeadifference.media/mental/employers-need-to-seek-out-genuine-value-when-offering-
health-and-wellbeing-support/ 

 
GLWS Home—The role of leadership in culture at schools 2020.pdf—All. (n.d.). Retrieved July 26, 2022, 

from 
https://mewswellbeing.sharepoint.com/Shared%20Documents/Forms/All.aspx?isAscending=false&s
ortField=Modified&id=%2FShared%20Documents%2FTeam%20GLWS%2FElysia%2FProgram%20Coll
ateral%2FResearch%20Articles%2FThe%20role%20of%20leadership%20in%20culture%20at%20scho
ols%202020%2Epdf&parent=%2FShared%20Documents%2FTeam%20GLWS%2FElysia%2FProgram%
20Collateral%2FResearch%20Articles 

 
Huo, M.-L., & Jiang, Z. (2021). Trait conscientiousness, thriving at work, career satisfaction and job 

satisfaction: Can supervisor support make a difference? Personality and Individual Differences, 183, 
111116. https://doi.org/10.1016/j.paid.2021.111116 

 
Jonsson, J., Matilla-Santander, N., Kreshpaj, B., Johansson, G., Kjellberg, K., Burström, B., Östergren, P.-O., 

Nilsson, K., Strömdahl, S., Orellana, C., & Bodin, T. (2021). Precarious employment and general, 
mental and physical health in Stockholm, Sweden: A cross-sectional study. Scandinavian Journal of 
Public Health, 49(2), 228–236. https://doi.org/10.1177/1403494820956451 

Lessons From COVID About Work and Well-Being | Psychology Today United Kingdom. (n.d.). Retrieved 
July 25, 2022, from https://www.psychologytoday.com/gb/blog/the-economics-well-
being/202104/lessons-covid-about-work-and-well-being 

 
Liu-Lastres, B., & Wen, H. (2021). Are we missing the boat? Examining managers’ perspectives on 

employee wellbeing in the foodservice industry. Journal of Qualitative Research in Tourism, 2(1), 60–
67. https://doi.org/10.4337/jqrt.2021.01.04 

 
Managers’ Support for Employee Wellness Programs: An Integrative Review. (2018). American Journal of 

Health Promotion. 
 
Morris, J. E., Lummis, G. W., Lock, G., Ferguson, C., Hill, S., & Nykiel, A. (2020). The role of leadership in 

establishing a positive staff culture in a secondary school. Educational Management Administration 
& Leadership, 48(5), 802–820. https://doi.org/10.1177/1741143219864937 

 
Nishikawa, Y., Joo, M. H., & Okafor, C. (2022). Board co-option and employee welfare. Managerial 

Finance. https://doi.org/10.1108/mf-11-2021-0580 
 
Passey, D. G., Brown, M. C., Hammerback, K., Harris, J. R., & Hannon, P. A. (2018). Managers’ Support for 

Employee Wellness Programs: An Integrative Review. American Journal of Health Promotion, 32(8), 
1789–1799. https://doi.org/10.1177/0890117118764856 

 
Pescud, M., Teal, R., Shilton, T., Slevin, T., Ledger, M., Waterworth, P., & Rosenberg, M. (2015). Employers’ 

views on the promotion of workplace health and wellbeing: A qualitative study. BMC Public Health, 
15(1), 642. https://doi.org/10.1186/s12889-015-2029-2 

https://doi.org/10.1177/1059601117740498
https://makeadifference.media/mental/employers-need-to-seek-out-genuine-value-when-offering-health-and-wellbeing-support/
https://makeadifference.media/mental/employers-need-to-seek-out-genuine-value-when-offering-health-and-wellbeing-support/
https://mewswellbeing.sharepoint.com/Shared%20Documents/Forms/All.aspx?isAscending=false&sortField=Modified&id=%2FShared%20Documents%2FTeam%20GLWS%2FElysia%2FProgram%20Collateral%2FResearch%20Articles%2FThe%20role%20of%20leadership%20in%20culture%20at%20schools%202020%2Epdf&parent=%2FShared%20Documents%2FTeam%20GLWS%2FElysia%2FProgram%20Collateral%2FResearch%20Articles
https://mewswellbeing.sharepoint.com/Shared%20Documents/Forms/All.aspx?isAscending=false&sortField=Modified&id=%2FShared%20Documents%2FTeam%20GLWS%2FElysia%2FProgram%20Collateral%2FResearch%20Articles%2FThe%20role%20of%20leadership%20in%20culture%20at%20schools%202020%2Epdf&parent=%2FShared%20Documents%2FTeam%20GLWS%2FElysia%2FProgram%20Collateral%2FResearch%20Articles
https://mewswellbeing.sharepoint.com/Shared%20Documents/Forms/All.aspx?isAscending=false&sortField=Modified&id=%2FShared%20Documents%2FTeam%20GLWS%2FElysia%2FProgram%20Collateral%2FResearch%20Articles%2FThe%20role%20of%20leadership%20in%20culture%20at%20schools%202020%2Epdf&parent=%2FShared%20Documents%2FTeam%20GLWS%2FElysia%2FProgram%20Collateral%2FResearch%20Articles
https://mewswellbeing.sharepoint.com/Shared%20Documents/Forms/All.aspx?isAscending=false&sortField=Modified&id=%2FShared%20Documents%2FTeam%20GLWS%2FElysia%2FProgram%20Collateral%2FResearch%20Articles%2FThe%20role%20of%20leadership%20in%20culture%20at%20schools%202020%2Epdf&parent=%2FShared%20Documents%2FTeam%20GLWS%2FElysia%2FProgram%20Collateral%2FResearch%20Articles
https://mewswellbeing.sharepoint.com/Shared%20Documents/Forms/All.aspx?isAscending=false&sortField=Modified&id=%2FShared%20Documents%2FTeam%20GLWS%2FElysia%2FProgram%20Collateral%2FResearch%20Articles%2FThe%20role%20of%20leadership%20in%20culture%20at%20schools%202020%2Epdf&parent=%2FShared%20Documents%2FTeam%20GLWS%2FElysia%2FProgram%20Collateral%2FResearch%20Articles
https://doi.org/10.1016/j.paid.2021.111116
https://doi.org/10.1177/1403494820956451
https://www.psychologytoday.com/gb/blog/the-economics-well-being/202104/lessons-covid-about-work-and-well-being
https://www.psychologytoday.com/gb/blog/the-economics-well-being/202104/lessons-covid-about-work-and-well-being
https://doi.org/10.4337/jqrt.2021.01.04
https://doi.org/10.1177/1741143219864937
https://doi.org/10.1108/mf-11-2021-0580
https://doi.org/10.1177/0890117118764856
https://doi.org/10.1186/s12889-015-2029-2


 

Page 7 
 

©EEK & SENSE Partners 2022. All rights reserved.                                                                Page 7             

 

 

 
Prince, P. N., & Mihalicz, D. W. (2019). Manager effectiveness, employee engagement, and client-based 

organizational outcomes in a mental health setting. Healthcare Management Forum, 32(2), 84–87. 
https://doi.org/10.1177/0840470418814854 

 
Research shows health and wellbeing support needs to adapt for the 45% now hybrid working. (2022, July 

20). Make a Difference - Workplace Culture, Mental Health, Wellbeing. 
https://makeadifference.media/physical/research-shows-health-and-wellbeing-support-needs-to-
adapt-for-the-45-now-hybrid-working/ 

 
Steve Hatfield Jen Fisher Paul H. Silverglate. (n.d.). The C-suite’s role in well-being. 

https://www2.deloitte.com/global/en/insights/topics/leadership/employee-wellness-in-the-
corporate-workplace.html 

 
Vakkayil, J., Torre, E. D., & Giangreco, A. (2017a). “It’s not how it looks!” Exploring managerial 

perspectives on employee wellbeing. European Management Journal, 35(4), 548–562. 
https://doi.org/10.1016/j.emj.2016.12.002 

 
Wang, Z., Panaccio, A., Raja, U., Donia, M., Landry, G., Pereira, M. M., & Ferreira, M. C. (2022). Servant 

leadership and employee wellbeing: A crosscultural investigation of the moderated path model in 
Canada, Pakistan, China, the US, and Brazil. International Journal of Cross Cultural Management, 
14705958221112860. https://doi.org/10.1177/14705958221112859 

 
Working with long COVID: guide for people professionals to provide support to those with long COVID. 

(n.d.). 14. 
 
Yarker, J., Donaldson-Feilder, E., & Lewis, R. (2022). Management Competencies for Health and Wellbeing. 

In P. Brough, E. Gardiner, & K. Daniels (Eds.), Handbook on Management and Employment Practices 
(pp. 91–115). Springer International Publishing. https://doi.org/10.1007/978-3-030-29010-8_4 

 
Yunus, S., & Mostafa, A. M. S. (2021). Flexible working practices and job-related anxiety: Examining the 

roles of trust in management and job autonomy. Economic and Industrial Democracy, 
0143831X2199525. https://doi.org/10.1177/0143831X21995259 

(N.d.). 
 

 

Wellbeing Strategy (Mental Health) –  
Resources & References 
 

Attridge, M. (2019). A Global Perspective on Promoting Workplace Mental Health and the Role of 
Employee Assistance Programs. American Journal of Health Promotion, 33(4), 622–629. 
https://doi.org/10.1177/0890117119838101c 

 
Bell, S., Palmer-Conn, S., & Kealey, N. (2022). ‘Swinging the lead and working the head’ – An explanation 

as to why mental illness stigma is prevalent in policing. The Police Journal, 95(1), 4–23. 
https://doi.org/10.1177/0032258X211049009 

 

https://doi.org/10.1177/0840470418814854
https://makeadifference.media/physical/research-shows-health-and-wellbeing-support-needs-to-adapt-for-the-45-now-hybrid-working/
https://makeadifference.media/physical/research-shows-health-and-wellbeing-support-needs-to-adapt-for-the-45-now-hybrid-working/
https://www2.deloitte.com/global/en/insights/topics/leadership/employee-wellness-in-the-corporate-workplace.html
https://www2.deloitte.com/global/en/insights/topics/leadership/employee-wellness-in-the-corporate-workplace.html
https://doi.org/10.1016/j.emj.2016.12.002
https://doi.org/10.1177/14705958221112859
https://doi.org/10.1007/978-3-030-29010-8_4
https://doi.org/10.1177/0143831X21995259
https://doi.org/10.1177/0890117119838101c
https://doi.org/10.1177/0032258X211049009


 

Page 8 
 

©EEK & SENSE Partners 2022. All rights reserved.                                                                Page 8             

 

 

Compton, M. T., & Shim, R. S. (2020). Why Employers Must Focus on the Social Determinants of Mental 
Health. American Journal of Health Promotion, 34(2), 215–219. 
https://doi.org/10.1177/0890117119896122c 

 
Duong, C. D. (2021). The impact of fear and anxiety of Covid-19 on life satisfaction: Psychological distress 

and sleep disturbance as mediators. Personality and Individual Differences, 178, 110869. 
https://doi.org/10.1016/j.paid.2021.110869 

 
Egan, N. (n.d.). Australian women’s mental health and wellbeing in the context of the COVID-19 pandemic 

in 2020. 180. 
 
Gayed, A., Milligan-Saville, J. S., Nicholas, J., Bryan, B. T., LaMontagne, A. D., Milner, A., Madan, I., Calvo, 

R. A., Christensen, H., Mykletun, A., Glozier, N., & Harvey, S. B. (2022). Effectiveness of training 
workplace managers to understand and support the mental health needs of employees. 10. 

 
Johnson, A., Dey, S., Nguyen, H., Groth, M., Joyce, S., Tan, L., Glozier, N., & Harvey, S. B. (2020a). A review 

and agenda for examining how technology-driven changes at work will impact workplace mental 
health and employee well-being. Australian Journal of Management, 45(3), 402–424. 
https://doi.org/10.1177/0312896220922292 

 
Kyron, M. J., Rikkers, W., Bartlett, J., Renehan, E., Hafekost, K., Baigent, M., Cunneen, R., & Lawrence, D. 

(2022). Mental health and wellbeing of Australian police and emergency services employees. 
Archives of Environmental & Occupational Health, 77(4), 282–292. 
https://doi.org/10.1080/19338244.2021.1893631 

 
Parker, S. K., Jorritsma, K., & Griffin, M. A. (2021). Shifting the Mental Health Conversation: Present and 

Future Applications of the “Thrive at Work” Framework: Present and Future Applications. In P. 
Brough, E. Gardiner, & K. Daniels (Eds.), Handbook on Management and Employment Practices (pp. 
1–21). Springer International Publishing. https://doi.org/10.1007/978-3-030-24936-6_37-1 

 
Perales, F. (2022). Improving the wellbeing of LGBTQ+ employees: Do workplace diversity training and ally 

networks make a difference? Preventive Medicine, 161, 107113. 
https://doi.org/10.1016/j.ypmed.2022.107113 

 
Sutton, A. (2020). Living the good life: A meta-analysis of authenticity, well-being and engagement. 

Personality and Individual Differences, 153, 109645. https://doi.org/10.1016/j.paid.2019.109645 
Wissing, M. P., Schutte, L., Liversage, C., Entwisle, B., Gericke, M., & Keyes, C. (2021). Important Goals, 

Meanings, and Relationships in Flourishing and Languishing States: Towards Patterns of Well-being. 
Applied Research in Quality of Life, 16(2), 573–609. https://doi.org/10.1007/s11482-019-09771-8 

 
  

https://doi.org/10.1177/0890117119896122c
https://doi.org/10.1016/j.paid.2021.110869
https://doi.org/10.1177/0312896220922292
https://doi.org/10.1080/19338244.2021.1893631
https://doi.org/10.1007/978-3-030-24936-6_37-1
https://doi.org/10.1016/j.ypmed.2022.107113
https://doi.org/10.1016/j.paid.2019.109645
https://doi.org/10.1007/s11482-019-09771-8


 

Page 9 
 

©EEK & SENSE Partners 2022. All rights reserved.                                                                Page 9             

 

 

 

Wellbeing Strategy (Wellbeing Economy ROI) –  
Resources & References 

 

Al Kahtani, N. S., & M. M., S. (2022). A Study on How Psychological Capital, Social Capital, Workplace 
Wellbeing, and Employee Engagement Relate to Task Performance. SAGE Open, 12(2), 
21582440221095010. https://doi.org/10.1177/21582440221095010 

 
Bryson, A., Forth, J., & Stokes, L. (2017a). Does employees’ subjective well-being affect workplace 

performance? Human Relations, 70(8), 1017–1037. https://doi.org/10.1177/0018726717693073 
 
Crinall, K., Ward, M., McDonald, R., Crinall, W., Aridas, J., & Rolnik, D. L. (2022). Evaluating a peer-led 

wellbeing programme for doctors-in-training during the COVID-19 pandemic in Victoria, Australia, 
using the Most Significant Change technique. Evaluation Journal of Australasia, 22(2), 90–107. 
https://doi.org/10.1177/1035719X221080576 

 
Das, S. M. (2021, September 17). Worker well-being is pivotal in increasing business productivity, says 

economist De Neve. The Economic Times. https://economictimes.indiatimes.com/news/et-
evoke/worker-well-being-is-pivotal-in-increasing-business-productivity-says-economist-de-
neve/articleshow/86297672.cms 

 
Dickson-Swift, V., Fox, C., Marshall, K., Welch, N., & Willis, J. (2014). What really improves employee 

health and wellbeing: Findings from regional Australian workplaces. International Journal of 
Workplace Health Management, 7(3), 138–155. https://doi.org/10.1108/IJWHM-10-2012-0026 

 
Does employees’ subjective well-being affect workplace performance?. (2017). Human Relations, 70(8), 

Pp. 1017-1037. 
 
Employee happiness and business success are linked. (n.d.). The Economist. Retrieved July 25, 2022, from 

https://www.economist.com/business/2019/08/01/employee-happiness-and-business-success-are-
linked 

 
Fioramonti, L., Coscieme, L., Costanza, R., Kubiszewski, I., Trebeck, K., Wallis, S., Roberts, D., Mortensen, L. 

F., Pickett, K. E., Wilkinson, R., Ragnarsdottír, K. V., McGlade, J., Lovins, H., & De Vogli, R. (2022a). 
Wellbeing economy: An effective paradigm to mainstream post-growth policies? Ecological 
Economics, 192, 107261. https://doi.org/10.1016/j.ecolecon.2021.107261 

 
Howard, M. C. (2021). Who wants to reopen the economy during the COVID-19 pandemic? The daring and 

uncaring. Personality and Individual Differences, 168, 110335. 
https://doi.org/10.1016/j.paid.2020.110335 

 
Ilies, R., Schwind, K. M., & Heller, D. (2007). Employee well-being: A multilevel model linking work and 

nonwork domains. European Journal of Work and Organizational Psychology, 16(3), 326–341. 
https://doi.org/10.1080/13594320701363712 

 
Kelly, J. (n.d.). The ‘Great Realization’ Has Inspired People To Seek Happiness In Their Jobs And Careers. 

Forbes. Retrieved July 25, 2022, from https://www.forbes.com/sites/jackkelly/2021/09/01/the-
great-realization-has-inspired-people-to-seek-happiness-in-their-jobs-and-careers/ 

https://doi.org/10.1177/21582440221095010
https://doi.org/10.1177/0018726717693073
https://doi.org/10.1177/1035719X221080576
https://economictimes.indiatimes.com/news/et-evoke/worker-well-being-is-pivotal-in-increasing-business-productivity-says-economist-de-neve/articleshow/86297672.cms
https://economictimes.indiatimes.com/news/et-evoke/worker-well-being-is-pivotal-in-increasing-business-productivity-says-economist-de-neve/articleshow/86297672.cms
https://economictimes.indiatimes.com/news/et-evoke/worker-well-being-is-pivotal-in-increasing-business-productivity-says-economist-de-neve/articleshow/86297672.cms
https://doi.org/10.1108/IJWHM-10-2012-0026
https://www.economist.com/business/2019/08/01/employee-happiness-and-business-success-are-linked
https://www.economist.com/business/2019/08/01/employee-happiness-and-business-success-are-linked
https://doi.org/10.1016/j.ecolecon.2021.107261
https://doi.org/10.1016/j.paid.2020.110335
https://doi.org/10.1080/13594320701363712
https://www.forbes.com/sites/jackkelly/2021/09/01/the-great-realization-has-inspired-people-to-seek-happiness-in-their-jobs-and-careers/
https://www.forbes.com/sites/jackkelly/2021/09/01/the-great-realization-has-inspired-people-to-seek-happiness-in-their-jobs-and-careers/


 

Page 10 
 

©EEK & SENSE Partners 2022. All rights reserved.                                                                Page 10             

 

 

 
Krekel, C., Ward, G., & Neve, J.-E. D. (n.d.-a). CEP Discussion Paper No 1605 March 2019 Employee 

Wellbeing, Productivity and Firm Performance. 45. 
 
Krekel, C., Ward, G., & Neve, J.-E. D. (2019, April 21). Employee wellbeing, productivity, and firm 

performance: Evidence from 1.8 million employees. VoxEU.Org. https://voxeu.org/article/employee-
wellbeing-productivity-and-firm-performance 

 
Launch of the World Wellbeing Movement. (n.d.). Retrieved July 25, 2022, from 

https://wellbeing.hmc.ox.ac.uk/world-wellbeing-movement 
 
Zheng, X., Zhu, W., Zhao, H., & Zhang, C. (2015). Employee well-being in organizations: Theoretical model, 

scale development, and cross-cultural validation. Journal of Organizational Behavior, 36(5), 621–644. 
https://doi.org/10.1002/job.1990 
 

 

 
 

https://voxeu.org/article/employee-wellbeing-productivity-and-firm-performance
https://voxeu.org/article/employee-wellbeing-productivity-and-firm-performance
https://wellbeing.hmc.ox.ac.uk/world-wellbeing-movement
https://doi.org/10.1002/job.1990

