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Thrive Advisory is 
a boutique leadership �rm that 

customises leadership support to 
help individual leaders, teams and 

organisations thrive.  Thrive partners 
with Directors, CEO’s and Senior 

Management Teams at the intersection of 
Strategy, Organisation and Leadership, to 

enhance Culture, Performance and Growth.  
Thrive’s mission is to collaborate with 

leaders, teams and organisation 
and enable them to reach peak 

performance in a way that is 
balanced with wellness to 

ensure sustainable 
success.

Dr Órla NicDomhnaill is the founder and CEO of Thrive Advisory, a 
boutique leadership �rm that customises leadership support to 
help individual leaders, teams and organisations thrive.  She has 
over 17 years of consulting experience, working with leading 
organisations and their Boards, building organisational 
e�ectiveness, leadership awareness and strength, and senior team 
alignment.

An entrepreneur at heart and an organisational psychologist by 
background, Órla has traversed the globe and thrives in contexts 
where she can blend her experience in consulting, academia and 
pragmatic business-building while personally delivering bespoke 
support to her clients.

She specialises in CEO/C-Suite succession and development, where she plays a dual-role in designing 
and driving the succession/selection process with the Board, CEO and HRD, while simultaneously 
supporting the succession candidates with leadership feedback, coaching and succession process 
preparation. She also specialises in designing and delivering high-potential talent development 
processes and programs for large, complex organisations. She balances this organisational-level work 
with more personalised executive coaching and senior team alignment support. More recently, Órla 
has focused on executive wellness and sustainable leadership success.

Órla holds a PhD and MPhil in Social-Organisational Psychology, and an MA in Organisational 
Psychology, all from Columbia University.  She earned a �rst class honours Psychology BA at University 
College Dublin. Her latest research, D&I² focuses on the relationship between Diversity and Inclusion 
and Disruption and Innovation. 
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PROFESSOR AMY EDMONDSON DEFINES
PSYCHOLOGICAL SAFETY…. 

HOW LEADERS CAN CREATE PSYCHOLOGICAL SAFETY

….AND OUTLINES WHY IT MUST CO-EXIST WITH
ACCOUNTABILITY


